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Empirical Estimation of Effect of Manager ’s Personality on Enterprise Performance
Cheng Hong"",Shi Yuxuan"’

(a. China Enterprise and Data Center of Quality Development Strategy Institute, b. Coordination Innovation Center of Macro

Quality Management in Hubei Province, Wuhan University, Wuhan 430072, China)

Abstract: Under the similar macroeconomic background and explicit human capital in the new normal state, Chinese enter—
prises performance is different, but the existing literature does not provide solid evidence about whether or not this difference origi—
nates in the different personalities of enterprise managers, on the basis of which this paper uses the data of Chinese enterprises—la—
bor survey to select the openness personality characteristics of managers as an eniry point, and uses OLS regression model to study
the relationship between manager personality and corporate performance. The regression result shows that the managers’ openness
personality has a positive effect on improving the performance of enterprises. The paper still finds the same effect when risk prefer—
ence is used as an open substitute variable. Therefore, the managers themselves are advised to pay attention to the innovative per—
sonality characteristics represented by openness and strive to enhance their competitiveness in the labor market and the enterpris—
es should keep a watchful eye on the role managers’ personality traits play in increasing the corporate performance. And further—
more, the entrepreneurial creativity and innovative spirit should be given an appropriate examination in selecting managers.

’ . . .
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