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The Effects of Middle and Senior Manager to Enterprise Performance .

the Perspective on Quantity and Quality

——Evidence from 2015 Guangdong Manufacturing Matched Enterprise— Employee Survey
Luo Lianfa (Wuhan University)
Tang Ting (Wuhan University)
Hu Dezhuang (Wuhan University)

Abstract: The theoretical bifurcation on the role of middle and senior managers should coordinated from the perspective of
quantity and quality.Based on the data of 2015 Guangdong Manufacturing Matched Enterprise— Employee survey, this paper
empirically analyzed how the quantity and quality of middle and senior managers affect enterprises’ performance. The results
show that;the quantity of middle and senior managers has significantly positive effects to enterprise performance, while the
relative quantity has significantly negative effects. The human capital has significantly positive effect to enterprise
performance, but the participation in decision-making, social capital and innovation ability do not have significant effects. The
policy implications are as follows: Enterprises should promote the innovation ability of the middle and senior managers and
change their role from single “skill-based” managers to “innovation-based” managers.

Key words: middle and senior managers enterprise; enterprise performance; quantity and quality
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